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THIS AGREEMENT, made this day of , 2005,

between the TOWNSHIP OF SOUTH HACKENSACK, a municipal corporation
hereinafter referred to as the

of the State of New Jersey,

WTOWNSHIP" and the SOUTH HACKENSACK POLICE DEPARTMENT, LOCAL 102,

hereinafter referred to as the YDEPARTMENTH.

WHEREAS, the parties have carried on collective bargaining fox
the purpose of developing a conbtract covering galaries, hours of

‘work, and other conditions of employment as set forth herein; and

WHEREAS, it is the desire of the parties herein to maintain
and promote a harmonious relationship between the Townghip and such

of its Euwployees as are covered by the provigions of this

Agreement,

NOW THEREFORE, in consideration of the pfomises‘and mutual

. > / a . . - } N . =
agreements herein containad, the partieg nDereco agree with each

other in regpect to-the EmplOYEeS'Qf'the'Township'recogﬁized”HS"

‘being repregented by the Departwment as follows:



ARTICLE T

RECOGNITION

The Township hereby recognizes the Department as the exclugive
and sole representative for collective negotiations concernin

-salaries, hours, and other terms and conditions of employment for
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all Ffull time law enforcement personnel for the Township but

excluding the Chief of Police and Deputy Chief of Police.

The Department recognizes that the Township 1s a public
benefit corporation and it was created and exists'by virtue of
statutory enactﬁents and it ig din the nature of a-politicél
subdivision and that its operations are for public benefit.

By reason hereof, the Department and the.Tewnship acknowledge
that the power of the Township and Department to enter into tﬁis
Agreement or any cther provisions théreof is or méy be subject to
'iegal limitations; and in the event any part or any gm@#isi@n
herein contained, rendered, or declared invalid or any decree of a
Court or tribunal of competent jurisdiction, such invalidation of
such part of portion of the Agreement shall not ihvalidaﬁe the
remaining portions thereqf.

The parties hereté further agree that thig Agreement shall be
.sﬁbj@éérié;"compiy with and be governed by aii applicable laws,

decisions, rulings and regulations of any Court or tribunal of

competent jurisdiction.



MANAGEMENT RIGHTS

(ay Al rights, dities,  powers, authority and

regponaibilitieg conveyed to and vested in the Township previous to
the signing of this Agreement by the Laws and Constitution of the
State of New Jersey and the United States are hereby retained by

the Township. These rights, duties, powers, authority and

responsibiliities shall be limited only by the terms of this

Agreement .
The  exercise of the foregoing powers, rights, authority,

duties, and regpongibilities of the Township, the adoption of the

policies, rules, regulaticns, and practices thereof and the use of
judgment and discretion in connection therewith shall be in
conformance with the Constitution and Laws of New Jersey and the

United States.

Nothing contained herein ghall be construed tc deny or

restrict the Township of 1ts wights, responsibilities, and

authority wunder Revised Statutesgs 2Annotated 40 or any other

National, State, County, or Local laws orxr ordinances as in

this Agreement .

existence at the time of execution of

(B) SPECIAL POLICE AND CROSSING GUARDS: The Department
hereby recognizes that the Townghip hag the right in its discretion

to utilize the gervices of the Special Police and Crossing Guards



does not change any of the benefits granted herein to the

Department ..

”



ARTICLE TIT

RECOGNITION OF CHAPTER 303

The parties recognize and affirm that their relationship is

covered by New J@fsey'Empldyeermployee Relations Act, the Laws of

1968, Chapter 303 NmQJS;A. 34:13A~1 et seq. ag amended; and they

agree that the  conduct and procedures of their collective
negotiations to be bound by the Rules and Regulations of the New

Jersey Public Employment Relations Commigsion.



ARTICLE IV

EMPLOYEE RIGHTS

(A) There shall be no discrimination, interference or

coercion by the Township or any other agent against the Department
because of membership or activities of any member of the Police
Depértment by reééon of appointwent by the Department to the
negotiating committee.

The Department or any of its agents shall not intimidate ox

coerce Employees into membership. Neither the Township nor the

Deparim@nt shall discriminate against any Employee because of race,
color, age, sex, br national origin. Ixcept ag otherwise provided
herein, the Employer shall retain all civil rights as. proﬁided
under Federal and New Jersey State Laws.

(B) 2ll rights, privileges, and benéfits which the members of
the Departmént enjoyed prior to this Agreement are vetained by the

members of the Department except as those rights, privileges, and

benefits which are specifically abridged or wodified by this



ARTICLE V

NO STRIKE AND NON- INTERFERENCE

It is recognized that the need for continued and uninterrupted
operation of the Township's Department and agencies lg of paramount
importance to the citizens of the community and that there should

be no interference with such operation. Therefore, the parties

hetreto agree that there sghall be and thalt the Department, its

Officers, agents, members, or principals will not engage in,

encourage, sanction or suggest strikes, slowdowns, lock-outs, mass

a

absenteeism,  or other similar action which would regult 1in

oL,

suspension of or interference with normal work performance. The

Township shall have the right to discipline or discharge any

Employee encouraging, suggesting, fomenting, or participating in a

strike, sloWdown, or other such interference in accordance with
applicable law.

The Department shall not be liable for any unauthorized acts
of its unit Employees prOvided,the Departmépt will do everything in
itg powar to prevent its members from participating in any strike,
work stoppage, siowdown, or any aforementioned and ordering all who
pafticipate in such activities to cease and desist frow1 same
immediately, to return to work along with such other steps that QQQN

be necessary under the circumstances to bring compliance with its

ordexr.



ARTICLE VI

DISCIPLINE AND DISCHARGE

It is agreed that nothing herein shall in any way prohibit the
-Township from discharging or otherwige disciplining any Employee
regardless of hig seniority for good and just cause.

Said disciplinary action shall be goveﬁned by and subject to

the laws of the State of New Jersey.



ARTICLE VII

WAGES

All mEmplovees covered by this Agreement shall be paid wage

rateg in accordance with Appendix "A" attached to this agreement.

Employees assigned to - the Detective Bureau shall be

compensated with an additional sgum each year designated as

"Detective Differentialn. The annual "Detective Differential”

shall be One Thousand ($1,000.00) dollars per year.



ARTICLE VITIT

PERSONNEL FILES

A geparate personal history file shall bé established and

maintained for each BEmployee covefed by this Agreement. Personal
history files are confidentiai records and ghall bé'maintained in
the Office of the Chief of Police.

Any  member of the. Police Department wmay, by appointment,
review’his personnél file. This appointment for reviéw must be
made through the Chief of Police or his designated representative.

Wheneﬁér a wriltten complaint Qoncefning an Officer or hig
actions is to be placed in his personnel file, a copy shall be wmade
available to him and he shall be given the Opportﬁnity to rebut it
if,he so desires, and he shall be permitited to place said rebubtal
in his file.

All personal history files will be carefully maintained and

gsafeguarded permanently. Nothing placed in any file shall be

removed therefrom.

10
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ARTICLE TX

DURATION

This Agreement shall encompass a five-year term. That is one

which would span the period January 1, 2005 through December 31,
2009 and shall remain in full force and effect until midoight,
Decenmbex 31, 2009. A1l rights, duties, and obligations created

hereunder shall be retroactive to January 1, 2005.

J

£ upon expiration of this Agreement on midnight Decenber 31,

2009, a new Agreement has not been entered into between the

parties, then thig Agreement shall continue in full force and
{

effect until a new Agreement shall be  executed between the

parties. This contract shall remain in full force and effect after

midnight, December 31, 2009 until another contract has been fully

executed by the paities.

11



LONGEV LTY
(A)

longevity

This

Employee shall be entitled to.

(B)

(c)

and used for all calculation purposes.

ARTICLE X

All full time Employees of the Department shall receive

pay as callg:

1% after one (1) year, up to and inaludin@ four (4) full

yvears of service.

after four (4) full years of service

o°

2

after eight (8) full vears of service

H>
a@

after twelve (12) full years of service

[221
i

8% after sixteen (16) full years of service
10% after twenty (20) full vears of service

shall be the maximum longevity payments any full time

{

For the purpose of determining longevity increments,

years of gervice shall be calculated as follows:

If the Emplovee's anniversary date of any particular year
ig prior to July 1 of that year, then that entire vear
shall be considered as cne {1) full year of service. If
the Employee's anniversary date of employment is after
July 1, payments will begin as of January lst of the
following year. ‘

Longevity shall be folded in with regular compensabtion

12



ARTICLE X1

HOURS OF WORK AND OVERTIME

(A) This contract shall apply to all full time Police

Officers of the Police Department of the Township of South

Hackensack. The Police Department work schedule shall be four days

of work, followed by two days off. This is commonly known as the

"4-2 work chart'. The firet shift shall be at 11:0¢ P.M. fo 7:00
A.M., the second shift shall be from 2:00 P.M. to 11:00 P.M., and
the third shift shall be from 7:00 A.M. to 3:00 P.M. The current

work chart and schedule procedure shall continue.

(B} Overtime shall be paid for all work performed in excess

of eight (8) hours in any Day or for any work on a regular day off

as defined by the annual 4-2 work chart. There ghall be 1o

pyramiding or duplicating overtime hours when calculation of same

is determined.

(C) The Overtime rate of compensation for each employvee shall

be .calculated by adding the employee's basge rate of compensation

(the appropriate Appendix annexed, A or B) and the enployee's

Jlongevity entitliement {(Article X) .

shall be divided by Two Thougsand and Eighty (2080) to calculate the

straight timé rate and then multiplied by one and one half (150%)

to calculate the overtime rate. The parties acknowledge that the

4-2- work chart produces less than Two Thousand and Eighty (2080)

13

Hhe sum of these two euwounts



hours annually. The Two Thousand and Eignty (2080) calculated is

negotiated for the sole purpose of establishing a rate for overtime

compengsation.

(D) Whenever any member of the Department shall be reguired

to apﬁear,before any Court or Administrative proceeding except in
a civil aétion and when such appearance occurs éutéide hie assigned
duty hours, he shall be compensated for said appearance at thé rate
of time and one-half (1%, of the said Employee'srhoﬁrly base rate
rtime compensation

of pay with a minimum of three (3} hoursgs of over

per appearance.

When said appearances coccur during the member's assigned dﬁty
hours he shall receive no extra compensation other than his reguiar
base pay.

(E) All overtime will be offered to South Hatckengack Police
Officers, in an order to preference based upon a rotating seniority
roster. There Shall be two (2) Separate lists for priority
overtime purpeses, one list for Department overtime and one list
for outside details.

There may be certain situations in which the Department,

skills or other attributes of a particular

hecause of special
Officer, determines that it is in the best interest of the Bmployer
to bypass an Employee on the seniority 1;St; | |

. While this Agreement contemplates the posgibilities noted

herein, it is agreed and understood that such bypassed Emplovees

14



must become next on the seniority list for the purposes of the
overtime rosber.

The purposes of thig Section is to equalize oveitime among
Employeeg and séme shall not be defeated by the Employer’s
selection of sgpecial persons for special details as set forth

herein.

15



ARTICLE XTI

HOSPITATLTZATION AND LIFE INSURANCE

The Township shall maintain the same or similar: type of
medical coverage and life insurance as ig currently being provided
for the members of the Department. However, should the Township
_change from one carrier or company to ancther, this change shall be
doné iﬁ such a manner g6 that all coverage will be continuous and

without interruption or logs of any benefits.

16



ARTICLE XIIT

‘CLOTHING ALLCWANCE

Each Emplovee shall receive an annual clothing allowance dand

an annual weapons allowance of Fifty ($50.00) Dollars per year.

The clothing allowance ghall be ag follows:
Effective 01/01/05 - s550.oo:_
Effective 01/01/06 - $600.00
Effective 01/01/07 - $650.00
Effective 01/01/08 - $700.00
Effective 01/01/09 - $750.00

The clothing allowance shall be for the purchase or replacement of

clothing and maintenance of c¢lothing and shall be paid only upcn
presentment of a Township wvoucher and supporting evidence of

replacement and maintenance. The weapon allowance sghall be paid
upon presentwment of Township voucher and supporting evidence of

replacement, repair and maintenance of equipment. or purchase of

special ammunition.



ARTICLE XTV

PERSONAL DAYS

Each member of the Department ghall be entitled to

receive each calendar vear, three (3} days off, which shall be
considered as a perscnal day off. Said personal days off shall be
granted after it has been first approved by the Chief of Police and

it shall not conflict with the proper performance of the Police

Department. Said days must be used within each vyear or will be

desmed waived.

18



ARTICLE XV

VACATION

The vacation period for each membér of the Department
shall begin on January 2, of each vacation year and shall continue
Anmual

in effect until December 15 inclusive of the same vear.

vadation will be granted to Employees covered by this Agreement who

have completed the reguired gervice of eligibility date of the
particular vacation year asg provided below:
. . / _ . .
1. Patrolman appointed toc the Department during the

period_fxom Janﬁary i, through June 30 inclugive of the
vacation.yeér shall be entitled to five (5) working days
vacation during‘said,vacation year. Patrolmen appointed
from July 1 to Deceﬁber 31, inclusive of Yac&tion year
shall not receive any'vacation.during sald vacation year.
2. All members of the Department having completed less

than five (%) full calendar years of service as of 12:01

A.M., January 1, of the vacation year shall be entitled

to receive ten (10) working days of vacation time. Fach
!
(12)  full

member having completed less than twelve
calendar years of service but more than five ({5) fult
calendar vearsgs of service ag of 12:01 A.M., January 1, ol
thé vacation vear ghall be entitled to fifteen (15)

working days of vacation time in that particular vacation

§

19



yvear. Fach Employee of the Department having completed

less than sixteen (18) full calendar years of gervice but

more than twelve (12) full calendar vyears of service as

of 12:01 A.M. of the vacation year ghall be entitled to

raeceive twenty (20} working days of vacation time during
said vacation year. Each mewmber of the Department having

completed wmore than sixteen [(16) full calendar years of

service as of 12:01 A.M., Januvary 1, of the vacation year
shall be entitled to receive twenty-five {(25) working

days of wvacation during said vacation year.

3. Vacationg shall be chosen by all members of the

Department in the order of sgeniority and the rank of

rtheir unit.

4.  Vacation periods shall not be scheduled between

December 15, and January 2 without permission of the

Chief of Police and shall be completed by Deceuber 15.

20



CARTICLE XV

Each full time Emplovyee shall be entitled to be absent without

logs of pay because of attendance at the funeral of any of the

following named relatives:
1. One (1) day absence with full pay while attendiﬂg the

funeral of an uncle, aunt, brother-in-law, sister-in-law, niece,

nephew.
2. Five (5) days absence with full'pay in the event of the

death of the Employee’s spouse, child, wothexr, father, grandchild,

brother, sister, parents-in-law, grandparents, grandparents-in-law,

or another relative member of the Employee’s household. The
Emplover regerves the right to veriiy the legal relationship of the

family member cof the Employee.

21



HOLIDAYS

day's pay for sach of the following holidays regardless of whether

ARTICLE XVIL

A1l members of the Department shall be paid one (1) full

or not the individual works on gaid days:

New Year's Day §. Labor Day

Martin Luther King's Day 9. Columbus Day

Linceln?’s Birthday 10. Election Day -
Washington's Birthday 11. Veteran's Day
: i
Good Friday . 12. ‘Thanksgiving Day

Memorial Day ; L 1i3. Christmas Day

Independence Day

22



ARTICLE XVIIT

TERMINAL LEAVE

Terminal leave ghall be given to an Emplioyee who retires
with at least twenty-five (25) vyears or more service to the

Township. Terminal leave ghall be a maximum of three (3) months.

23



ARTICLE XIX

MAINTENANCE OF STANDARDS

All rights, privilegesg, and benefits which the members of
the Departmént enjoyed prior tQ this Agreement are retained by the
members of the Departmeﬁt exceét as those rights, privileges, and
benefits which are specifically abridged or wmodified by this

Agreaement .



ARTICLE XX

EDUCATTONAT. PROGRAM

(A)  Educational Credits - An Agsociates Degree in Police

{51,000.00) boliars RBonus. {(One time
A\

Science earns One Thousand

payable) .

(B) Payment by the Township shall be made after the Buwployee
has submitted a Township voucher for same with proper certification

from an accredited college.
(C} Any member of the Department who attends‘an endorsed

- Police school during his off duty time shall receive the sum of

Seven ($7.00) Dollars per day each day of attendance at said school

plus Fifteen ($.15) Cents per mile, and tolls. Attendance at such

gschooi shall bersubmitted for approval té the Chief of Police ten .
(10) days prior to the initial day of the course. The granting of
such approval shall be solely in the discretion of the Chief of
Police; Thé said sum of Seven ($7.00) Dollars per'day, Fifteen

{$.15) Cents per mile, and tollg, shall not be paid to any member

of the Police Department which dig envolled ag a student
.IﬁatrjgulatinggPolice‘Scienaﬁ_goursgmaﬁ”anmaggrﬁﬁiteduggllgg@iT
member of the Department who attendsran,endorséd_Police“scthl
_during duty time shall receive Fifteen {(§.15) Cents per mile and

tolls.

25
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ARTICLE XXI

SICK LEAVE

Accumulated Sick Leave - Tach full time wmember of the

Department shall accumulate sick leave on the basis of sixteen (16)
dayg of such leave per year. Sick leave wmay be accumulated from

vear to yvear and shall be unlimited Sick_ﬁime. At the time of
separation due to full 'twant?~five (25) vear cervice to the
Township or tWentyﬁfivé (25} of P.F.R.S. or P.E.R.S. retifement,
each Employee shall be compénsated with pay on the basis of a
maximum of ninetwaive (95} days of sick leave.

After ten (10) years, cach Employee who is separated due to
voluntary fesignation, or retirement, shall he compensated for
one-half (%) of the accumulated sick leave to a maximum of
forty-five (45) days. After five KS) years, each Employee who ig
separated due to volunﬁary resignafion shall be compensated for
| . of

one-quarter (%) of ‘accumulated sick leave to a maximum

twenty-two ana cne-half (22%) days. No compensation for sgick leave

will be given to any Employee who is separated due to voluntary
resignation under five (5) vearg of gervice.
When an Employee has depleted his accumulated sick time for

any illness, not in the line of duty the Township will pass a

regolution granting the Employee up to three (3) months sick leave



with pay each year which shall inciude any sick days accumulated

during the current year.
All full time Employvees in order to receive their ninety-five
(95) davs cowpensation must serve notice to the Township by January

15 of their retirement year in wriling: Upon . retirement the

ninety-five (95) days compensation will be based on their base pay

for that year. Credit toward accumulated sick time will be based

on unused sick time as of the year 1973.

A Doctor's certificate shall be brought in after one (1) week

of continuous sick days.

27



ARTICLE XXTIT

INSURANCE

Thé Employer will indemnify all Employees covered.by'the
Agreement Ifrom civil sults arising out of the p@rformamce of their
duties including but not limited to the following: Falsge arrest,
malicicus prosecution, libel, slander; defamation of character,
privileged occupancy and the invasion of civil rights.

Bmployees covered by thig Agreement shall be fully
indemnified and defended by the Employer for all circumstances in

which the Employee renders first aid, whether on duty or off duty.

28



ARTICLE XXITT

OFF DUTY PFOLICE ACTION

Since all Police Officers are presumed to be subject to

duty twenty-four (24) hours per day, the parties agree to the

following:

Any action taken by é membar of the force on his time
off, which would have been taken by an Officer on acﬁive
duty if present or available and where human safety or
health ig in peril or where there ig an offense committed
in the pregence of the off duty'Oifice:5then,ﬁhé Buployee
shall have all of the righteg and benelits conderning such

action as i1f he were then on active duty.



ARTICLE XXIV

WORK INCURRED INJURY

When an Employee covered undei‘ this .Agreemeht suffers a
work-connected injury or disability the Township shall continue
guch Employee at ﬁull‘pay'during the continuance of such Employee's
inability to-work for a period of up to cne (1) year.

During this pericd of time all temporary disability benefits
accruing under the provigiems of the Worker's Compensation Act
shall be paid over to the Township. |

The Employee shall be require&. to present evidence by a
certificate of a responsible physician that he is unable to work.
and the Mayor and.Council may reasonably require{the sald Employee
to preSent such certificate from time-to-time.

In the event the Employee conténds that he ig entitled to a
period of disability beyond the period established by the treating
physician or physician employed by the Township or by the insurance
carrier, ﬁhén and in that event the burden shall be upon thg

Fmployee to establish such additional period of disability by

obtaining judgment in the Division of Worker's Compensation
establighing such further period of disability and such findings by
the Division of Worker's Compensaticn, or by the final decision of

the last reviewing Court sghall be binding upon the parties;

30
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For the vurocse of this Article the injury or illness incurred
15

training

<1

while the Employee is attending. a Township Dangtioned
program shall be congidered in the line of duty.

In the event a dispute arises as to whether an absence sball
be compﬁt@d or designated as sick leavé or as an‘infury on duty,
the parties agree to be bound by the decision of an appfopriate
Worker's Compensation judgment or, it there ilg an appeal therefrom,
.the final decision of the 1ast.reviewing Court.

An  injury on duty reguiring time off for treatment
recuperation or rehabilitation shall not be construed as sick leave
‘or a sick leave occasion under the terms of the sick leave or a
sick leave occasion under the terms of the -sick leave policy

heretofore agreed upon between the parties.

31



In an effort to insure that Departmental Investigations

are conducted in a manner which is conducive to good order and

discipline the following rules are hereby adopted:
1. The interrogation of a member of the force shall be’

at a reagonable hour preferably when the member of the

force is on duty unless the exigencies of the
investigation dictate otherwice.
2. The interrogations shall take place at a location

designated by the Chief of Police. Ugually it #iii be at
the Police Headquarters or the location there the
incident ailégedly occurred at the initial coﬁtact.

3. Théamember oi the forcé shall be infqrm@d of the
nature of the investigation before any interrogatior
commences . Sufficieﬁt.information.to reagonably apprise
the members of the allegations should be providad. If it
is  known. that  the member of the force-is being
interrogated as a witnesg only he should be so informe.d-_
4.  The questioning shall be reésonable in length and
reasonable respites shall be provided for personal

necessities mealg, telephone calls and rest periods.

32



5. The investigation shall be conducted in a digniflied

manner and the member of the force shall nobt be

threatened with trangfer, dismissal or other disciplinary
punishment. No promise of reward Shali be made as an
inducement to answering guestiong.

the Department

6. At every stage of the proceedings

shall afford an opportunity for a member of the force if

- he reqguests to consult with c¢ounsel and or his
Association representative - before Dbeing questioned
concerning a violation of the Rules and Regulations

during the interrogation of a member of the force which
shall not delay interrogation beyond one (1) hour For
cogsultationvwﬁjihis.Association.représentative nor more
than two (2) hours for'cgnsultation with his attorney.
7. In cases other than Departmental investigations 1if
a member of the force ig under arrest or 1if he is a
sugpect or the target of a criminal investigation he
shall be given his rights pursuant to the current
decisions of the United States Supreme Court.

e construed to deprive the

8. Nothing herein shall b

Department or its Officers of the ability to conduct the

routine and daily operations of Lhe Department.

33



ARTICLE XXVI

GRIEVANCE PROCEDURK

This . grievance procedure shall cover dssues of

application or interpretation of this Agreement

“

and iz meant to

provide means by which Hmployees covered by this Agreement may
appeal the interpretation, application or violation of policieg,
agreementg, and administrative decisions effecting them including

satety related issues. The definition of a “"grievance" shall

include '"minor" disciplinary actiong that is those actions which

impose a penalty of a ten (10} day fine or Suspensioh or a legser
penalty (Pénalties which exceed such level would not be subject to

the Crievance procedure, instead they would be dealt with under

existing law.). A grievance wmay be raised by an individual

Employvee or group of Employees of the PBA.
(n) STEP ONEH

In the event any Employee or group of Emplovees
has a grievance, then within ten (10) calendar days
from the date of the event being grieved or from
the date when he knew or should have known of the
occurrence of the act being grieved, theé grievance
shall be presented in writing to the Chief of
police. ‘the Chief of Police shall wespond to the
‘grievance within ten (10) calendar days. Failure
'0f the Chief to respond to the grievance within ten
(10) calendar days shall be deémed a denial of

grievance.

34



(B)

(c)

(D)

STER TWO

If the grievant{s) wishegs to pursue the grievance
beyond the Chief of Police then the grievance shall
be presented in writing to the grievance ghall be
pregeénted in writing to the Police Commigsioner
within seven (7) days of the date of the rajection
of the grievance by the Chief of Police. The
Police Commigsioner shall have ten (10) days within

- which to consider the grievance and response.

Failure to regpond within the time limit provided

shall be deemed a denial of the grievance.

STEP THREHR

If the grievant(s) wishes to pursue the grievance
beyond thG Pollce Commissioner, then the grievance
shall be presented in written form to the Township
(Service to be made on the Township
Clerk) within seven (7} days of date of the
rejection by the Police Commisgsioner.. The Townghip
Committee shall have twenty (20) calendar days to
consider the grievance and regponse. Failure to
respond shall be congidered a denial of the

grievance.

Committee

STEP FOUR - ARBITRATION

1. 1f no satisfactory resolution of the grievance
ig reached al - STEP THREE, then within ten (10)
calendar days the grievance shall be referred to
the Public Employment Relations Commission for the
selection of an Arbitrator, pursuant to the rules
of said Commigsion. The decigion of the Arbitrator
shall be final and binding upon the parties. The
expense. of such arbitration shall be borne equally

by the parties.

2. The Arbitrator shall have no authority to

add to or subtract from the Agreement.

3. Tt is agreed between the Partiey  that no” 7

arbitration hearing shall be held until after the
expiration of at least thirty (30) days after the
decigion rendered by the Township Committee on the
decision rendered by the Toéwnship Committee on the
grievance. Further, it 1is the intent of the
parties that no matter in dispute that ig subject

o) Lhe review and/or fhe decigion of the Civil
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Service Commission of the State of New Jersey may
be. submitted to arbitration. The parties herein
direct the Arbitrator not to accept or decide any
matter in dispute that is subject to Civil Service
Commigsgion review and decigiocn. :

4. Any Employee covered by this Agreement may
have the right to procese his own grievance with
his representative. B

5. The time limits expressed herein sghall be
“strictly adhered to. If any grievance has not been
initiated within the time limits specified, then
the grievance ghall be deemed to have been
abandoned. If any grievance ig not processed to
the next succeeding step in the CGrievance Procedure
within the time limits prescribed, then the
disposition of the grievance at the last preceding
step shall be considered final.



IN WITNESS WHEREOF, the parties have hereunto cauged their

presence to be sgigned by thelr proper officials and agents and

caused their seals to be alffixed hereto the date and year first

written above.

ATTEST: TOWNSHIP OF SOUTH HACKENSACK:

%w@ KGPPA e Mg

SOUTH HACKENSACK POLICE
DEPARTMENT, LOCAL 102

ATTEST :
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